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Student Mental Health Policy
Promoting positive mental health, spotting concerns early, and getting students the right help
	Policy code
	EHS22
	Version
	2.0

	Applies to
	All students, staff, parents, contractors and visitors
	Date reviewed
	19 October 2026

	Regulatory basis
	ADEK Student Mental Health Policy v1.1 (1.1, 2.1–2.2, 3.1–3.6, 4.1–4.4, 5.1, 6.1–6.2); ADEK Staff Wellbeing Policy; ADEK Wellbeing Policy; ADEK Student Protection Policy; ADEK Inclusion Policy v1.3; ADEK Safeguarding Policy; Federal Decree Law No. 45 of 2021 (personal data). BSO framework: pupils’ wellbeing and the quality of care.
	Next review
	October 2027, or earlier on any ADEK change

	SLT lead
	Vice Principal
	Approved by
	Senior Leadership Team (SLT)



	AT A GLANCE
▪  Mental health is everyone’s business; the Social Worker is the first contact for staff concerns.
▪  A Mental Health Lead promotes mental health and social and emotional learning.
▪  Danger of harm, abuse or suicidal thoughts go to the Vice Principal at once (HB03, CPS05).
▪  Parents are involved, and consent is needed for regular or structured counselling.
▪  Everything is confidential, within the limits explained to the student.
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	Version
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	Summary of change
	Status

	2.0
	19 Oct 2026
	Rebuilt in the WIS house style, now filed as EHS22 (the old file was labelled EHS21, but the catalogue and cross-references use EHS22). Checked against ADEK Student Mental Health Policy v1.1. Added ADEK requirements for a Mental Health Lead, counselling access, parent consent, the referral pathway and records. Social Workers lead as WIS has no counsellor, and they do not give therapy (ADEK 3.3).
	Approved by SLT



1. Purpose and scope
WIS works to promote positive mental health and wellbeing for all students, and for staff. Mental health describes how we think, feel and relate to ourselves and others, and how we cope with change. We use whole-school approaches for everyone, and targeted help for students who are more vulnerable. This policy applies to all students and links to SLW02 Behaviour, SLW23 Cyberbullying, CPS05 Self-Harm, HB03 Child Protection and Safeguarding, SLW06 Inclusion and EHS33 First Aid.
2. What ADEK requires
	Requirement
	ADEK ref.

	A Mental Health Committee or Lead promotes mental health and social and emotional learning awareness. The Wellbeing Committee (SLW24) is the committee, and the Vice Principal is the Lead.
	3.4

	All students can get counselling when they need it, and each step is documented. Counselling is provided by an internal counsellor or through a Department of Health-licensed centre.
	3.1–3.2

	A Social Worker links school, home and community. Social Workers do not give therapy or counselling.
	3.3

	Suicidal thoughts or severe substance abuse are reported to school leadership at once. Suspected abuse or serious self-harm goes to the Child Protection Coordinator.
	3.5.1

	Parents give consent for regular or structured counselling. If counselling is needed to prevent significant harm and parents refuse, the school reports it as neglect.
	3.6

	There is a referral pathway, shared with all stakeholders and published in the Parent Handbook.
	4.2–4.3

	Students learn about mental health, including Cycles 2 and 3 learning about suicide and where to get help.
	2.1

	The school provides a wellness space or other resources.
	1.1.5



3. Who does what
WIS does not have a school counsellor. Social Workers are the first contact and the link with families and outside services. They give emotional and behavioural support, but not therapy or counselling. The Vice Principal is the Mental Health Lead and the Child Protection Coordinator, and the Wellbeing Committee (SLW24), chaired by the Principal, is the school’s Mental Health Committee. The Head of Inclusion looks after students with additional learning needs.
4. Warning signs
Staff take any warning sign seriously. Possible signs (not a full list): repeated or non-accidental physical harm; changes in eating or sleeping; withdrawing from friends or family; changes in mood or activity; a drop in achievement; talking or joking about self-harm or suicide; feelings of failure or hopelessness; long sleeves in warm weather; secretive behaviour; skipping PE; lateness or absence; repeated pain or nausea with no clear cause.
5. If you are worried about a student
1.	Speak to the Social Worker for your section as soon as possible, and record the concern on the cause for concern form.
2.	If the student may be in danger of immediate harm, or if you suspect abuse, neglect or serious self-harm, tell the Vice Principal immediately and follow HB03 and CPS05. If the student talks about suicide, stay with them and get the Vice Principal at once.
3.	If it is a medical emergency, call the nurse and the ambulance (998).
4.	The Social Worker talks with the student and decides, with the Vice Principal, what support is needed and whether the parents should be told. Parents are told when behaviours of concern are seen, unless telling them could harm the student (ADEK 4.2.2, 3.6.2).
5.	Where a student’s needs go beyond what school can give, the school refers them, with the parents’ consent, to a Department of Health-licensed professional or centre. The Vice Principal keeps the list of providers.
6.	The Social Worker records what was done and reviews how the student is doing.
6. Consent and confidentiality
Regular or structured counselling needs written parental consent. If parents refuse, they say so in writing and accept responsibility for the student’s wellbeing. Informal, unstructured chats do not need consent.
If counselling is needed to prevent significant harm and the parents refuse, the Vice Principal reports it as neglect under HB03.
Information is confidential. It is shared with parents, the Principal or Vice Principal only when needed in the student’s best interests, or by law. Staff explain the limits of confidentiality to students in a way they can understand (ADEK 3.5).
Records are kept as set out in FB07 Records Policy.
7. Promoting mental health for all
A school ethos of respect, tolerance and care. Clear rules, routines and expectations, and strong anti-bullying work (SLW02, SLW23).
Lessons on mindfulness, emotional regulation, resilience, stress and time management, and reducing stigma. Cycles 2 and 3 also learn about depression, anxiety, coping with family change, substance use, eating disorders, gaming addiction, suicide, maltreatment and how to get help (ADEK 2.1).
A balanced curriculum with time for sport, art, music and reflection, praise and reward (SLW03), and student voice through the councils (SLW11, SLW17).
Adults whom a child can turn to, nurture groups and small-group work, and support for students with additional needs through their learning plan (SLW06). Adjustments may include shorter timetables, quiet breaks and watching for teasing (ADEK 6.2).
Workshops at vulnerable times, such as transition, exams and bereavement, to build coping skills (SLW07, SLW13).
Information for parents through workshops and materials. The referral pathway is in the Parent Handbook.
A quiet place or wellness space in the school.
8. After a serious incident
After a serious emergency or loss, the Vice Principal arranges support for students and staff through the Social Workers and, where needed, an outside Department of Health-licensed provider (EHS11, EHS18).
9. Staff wellbeing
WIS supports staff mental health through planning time in the working week, whole-school training, a fair workload with unneeded paperwork reduced, involving staff in decisions, and access to outside support. See the Staff Wellbeing policies in the Staff Development and Wellbeing folder.
10. Training
All staff are trained at least once a year, as part of child protection training, to recognise and respond to emotional and mental health concerns. Staff who need more get further training through performance management and CPD.
11. Roles
	Role
	Responsibility

	Governing Board
	Adopts this policy and reviews its impact each year.

	Vice Principal (SLT lead)
	Mental Health Lead and Child Protection Coordinator; keeps the list of providers; handles serious concerns; reports to the Principal.

	Social Workers
	First contact for staff, students and parents; give support; link with families and outside services; keep records.

	Head of Inclusion
	Supports students with additional learning needs and their plans.

	Teachers and form tutors
	Notice warning signs; tell the Social Worker; teach and model positive mental health.

	School nurse
	Handles medical emergencies and health advice.

	Parents
	Work with the school; share concerns; consent to support; use the referral pathway.



12. Monitoring and review
The Health and Safety Officer checks that this policy is working at least once a year, and reports to the Vice Principal. The policy is reviewed every year, and sooner if ADEK, the Department of Health or Civil Defence change their rules or after a serious incident.
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